
SETTLEMENT BACKGROUND INFORMATION 

Moen v. Regents 

  
The Class 

  
There are approximately 9,000 retirees, spouses and dependents in the class.  The average age 
of the class is approximately 80.  Approximately 2,000 class members have passed away since 
October 2007.  Most of the class (95%) is eligible for Medicare and is covered through Via 
Benefits and Kaiser Senior Advantage.  Class members who are not eligible for Medicare are 
covered through (non-Medicare) Kaiser and Anthem Blue Cross. 
  

Backstop / Reinstatement Provision 

  
Plaintiffs and the Class will stay in the LLNS Health and Safety Benefit Plan for Retirees and 
continue to receive benefits from LLNS.  The settlement provides an enhanced “Supplemental 
Payment” to bring benefits into line with those offered by UC. 
  
The value of the settlement depends on LLNS maintaining the benefits it provides.  Security 
going forward is provided by the “backstop/reinstatement” provision which requires The 
Regents to reinstate UC-sponsored benefits if LLNS terminates or materially changes the 
benefits it provides. 
  

$84.5 Million Settlement 
  
The Regents will pay $80 million to compensate class members for past damages and enhanced 
health care coverage going forward. 
  
One-fourth (25%) of the $80 million will be used for past damages; three-quarters (75%) will be 
used to enhance health care benefits over the next 20 years.  
  
The Regents will also pay $4 million for benefits counselors and $500,000 towards the cost of 
administration. 
  

Past Damages – Initial $1,000 Payment 
  
All members of the class will receive a, Initial $1000 Payment as soon as possible now that the 
court has granted final approval to the settlement.  This payment will go to all members of the 

class (including heirs of deceased class members), and will cost approximately $9 million.    
  
  

Past Damages – Above $1,000 

  
Certain Class Members suffered losses in excess of $1000 and will be compensated for a 
portion of their loss (expected to total approximately $11 million).        



  
Enhanced Benefits for 20 Years 

  
Approximately $60 million of the settlement will be used to establish a trust that will provide 
additional funds for the next 20 years.  These funds will lower the cost of coverage for Class 
Members going forward. 
  

Benefits Counselors & Administrative Costs 

  
The Regents will also pay $4 million for benefits counselors who will assist class members in 
choosing the most appropriate health care coverage and resolving disputes with health care 
providers.  The Regents will contribute $500,000 toward the costs of administering the 
settlement. 
  

Via Benefits 

  
Via Benefits is a “portal” that provides access to hundreds of health care and prescription plans 
for class members who are eligible for Medicare.  LLNS provides a stipend of $2,450 per year 
which class members use to select the coverage they want.  Under the settlement, class 
members will continue to receive the LLNS stipend ($2,450 per year or $204.17 per month) plus 
a Settlement Supplemental going forward ($550 per year or $45.83 per month).  So, class 
members will receive a total of $204.17 + $45.83 = $250.00 per month ($3,000/year) with 
which to purchase coverage through Via Benefits. 
  

 Kaiser Senior Advantage 

  
Kaiser Senior Advantage also provides benefits to Medicare-eligible class members.  As with Via 
Benefits, LLNS also provides $2,450 per year ($204.17 per month).  The settlement will provide 
an additional $558 per year ($46.50 per month) for class members in Kaiser Senior 
Advantage.     
  

Non-Medicare Class Members 

  
Class members who are not eligible for Medicare receive coverage through Kaiser or one of the 
three Anthem Blue Cross plans.  For these class members, the settlement will provide a 
Settlement Supplemental depending upon the plan selected.  These class members will see an 
initial reduction in their monthly health care cost between 50% and 72%.     
  

 


